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HHSTA Teachers’ Contract Proposal 2014-2018 
All parts of this proposal are contingent upon agreement to the entire proposal. 

!
For decades, Hinsdale Township High School District 86 has had a reputation for excellence—both in academics 
and in athletics. This reputation has been developed through the collaboration among students, community 
members, teachers, and administrators. Whether large in scope, like the Master Facilities Planning process, or 
more limited, like the collaboration between families and teachers for college admissions, members of the District 
86 community have worked together to move the district forward. 
  
Since the 1950s, when Harvey Dickinson was leading the football team and encouraging excellence, this district 
has valued integrity in the pursuit of excellence.  Dickinson was a well-loved and respected coach, a nationally 
recognized Athletic Director, and the namesake of Central’s Dickinson Field. And in 1957, he was also the first 
president of Hinsdale High School Teachers Association. 
  
Since that time, a great number of board members and teachers have been involved with District 86, and they 
have always been guided by a commitment to excellence. The teachers want to maintain this reputation for 
excellence by providing students with a stable environment that allows the faculty, students, and community to 
build strong relationships and work together to achieve consistent, outstanding results. To do this, District 86 
needs to attract and retain highly qualified educators by offering a competitive contract. 
  
While this has been a mutual understanding between the Board of Education and the teachers for the decades, 
this year marks a significant change in that tradition. The new Board of Education’s unfair proposal would diminish 
the district’s competitive edge—a competitive edge that has been the district’s foundation of excellence.  It would 
fail to maintain the standard that will attract and retain the very best educators not only from the best colleges and 
universities, but also from the best of our competing school districts.   For the first time ever, it will create an 
incentive for teachers to learn their craft here but then leave the district after District 86 trains them, mentors them, 
and gives them teaching experience in some of the best classrooms in the state.    
  
The teachers’ offer reflects our commitment to both financial sustainability and an excellent school system by 
keeping costs in line with revenues and offering a salary and benefits package competitive with the top schools in 
the state. Financial sustainability is a must for any budget, just as a competitive salary schedule is a must for any 
excellent school system.  Our goal is to ensure that District 86 can continue to offer the best education to our 
students for years to come. !
!
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Summary 
!
PROPOSAL IS SUSTAINABLE  
Using the board’s projections from November of 2013—at the time of the 0% tax levy decision—the teachers’ 
proposal is more than $1,300,000 dollars under projected revenue total for the four years of the contract.  The 
teachers’ proposal is also in line with CPI. !
COSTS SHIFT TO TEACHERS ON HEALTHCARE  
The teachers’ proposal shifts costs to teachers for health insurance. By shifting more of the cost burden to 
teachers, the district’s health care costs are reduced. !
COMPETITIVE COMPENSATION  
The teachers’ proposal maintains a similar compensation schedule to the ones we have used for years.  Our salary 
schedule and stipend proposals are both in line with other competitive districts in the state and ensure that District 
86 will be able to attract and retain the best teachers available for the students of our community. 

!

!

!
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Teachers’ Proposal - Healthcare and Benefits 
Accept the board’s 8/12/14 proposal to increase teacher costs for medical and dental insurance.  
Persons covered under district health insurance plan (PPO or HMO only) and dental plan would pay the following 
percentages of the full cost of the equivalent rate, provided there are no spousal surcharges: 
Plan year 2015: 15% 
Plan year 2016: 18%	  
Plan years 2017 and 2018: 20% 
• District gains significant cost savings by shifting costs to teachers. !
Accept the board’s 8/12/14 proposal to add an HMO plan. 
• District anticipates additional cost savings with addition of this plan. !
Accept the board’s 8/12/14 post-retirement health insurance plan for the PPO. The retiree may remain in 
the District’s health insurance plan in which he/she was enrolled at the time of retirement until the retiree is 65.  The 
retiree must pay 70% of the premium for the coverage selected.  
• District gains cost savings by shifting costs to retirees. !
Maintain access to the state’s retired teacher health insurance plan (TRIP) at current reimbursement 
rates. Reduce coverage to retiree and one dependent. These benefits will be available until the retiree is 65. 
• Reduces costs of TRIP reimbursement to the District. 
• Reduces total costs of retiree insurance by shifting costs out of PPO. !
Retirees will be allowed to continue participation in the district dental plan at the current active-employee 
rate, receiving a maximum of $1500 per year in benefits in accordance with the plan. !!!
!
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BOARD PROPOSAL - HEALTHCARE AND BENEFITS !
Includes Spousal Surcharges far outside the norm for the industry.  The board has not provided any information 
on projected cost savings nor any evidence for why our self-funded plan should be changed this way. 

• Unprecedented in the industry. 

• No data provided for increased spousal costs. 

Eliminates TRIP reimbursement. 

• Reduces affordable options for retirees. 

• Eliminates the opportunity for the district to save money on retiree insurance. 

!
!
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Teachers’ Proposal - Language  
HHSTA accepts all tentative agreements to contract language.   
• School psychologists are included as members of the teachers’ association. 
• Accrued compensatory time may not be carried over to the next year. 
• Strike all language regarding the District Roundtable. 
• Employees must be consulted before being assigned to teach more than three consecutive class periods. 
• Employees may request access to their personnel file via email. 
• An employee denied a part-time teaching position has 30 days to request a one school year, full time leave.   
• Parental leave may now be used for fostering or assuming legal guardianship of a child. 
HHSTA has no further language proposals. !
BOARD PROPOSAL - LANGUAGE 
Restricts teacher first amendment rights with a politically motivated dress code. The Board’s language 
proposal reads: “The Association agrees to support the Administration’s efforts to maintain a uniform dress code in 
compliance with these guidelines which further prohibits the wearing of HHSTA or Association shirts, buttons, or 
other insignia when students are present during paid working hours.” 

Eliminates compensatory time for counselors.  Counselors use this time to meet with parents and students 
during non-school hours. Eliminating compensatory time reduces opportunities for our students to receive 
guidance on high-stakes decisions. 

Eliminates limits on the time of the school day.  Places the schedule of the school day at the sole discretion 
of the board without any limit.  For example, the school day could begin at 6 am and end at 4 pm. 

Raises limits on course loads for Physical Education teachers. 

!
!
!
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Teachers’ Proposal - Compensation   
Reduce retirement incentives.  
For the duration of the contract, reduce retirement incentives (currently 6% for four years) to 3% for four years, 
meeting the board halfway between total elimination of incentives and maintaining the status quo. The 3% 
retirement incentive represents a stipend and not a cap on earnings. However, in no situation will they be allowed 
to exceed the current limit of 6%, due to increases in base pay or new stipends from coaching, summer school, or 
other stipends. 
• Continues to incentivize teachers to retire. 
• Board gains savings through retirements. !
Compromise on salary schedule structure. 

Restructure the number of cells in the existing salary schedule by eliminating the BA+15 lane. Modify 
Article 10.1.6: Only employees who are or will be in the BA+15 lane as of the 2014-2015 school year will be 
permitted to continue to advance vertically up to step 10 in that lane. No other employees will be permitted 
to move into this lane. 
• Board gains savings by delaying lane advancement. !

Restructure BA lane (provided no one is in those boxes or will be in those boxes in the 2014-2015 school 
year) by eliminating steps 7-12.  
• Encourages teachers to earn advanced degrees more quickly, providing our students a more highly 

educated faculty.  
• Board gains savings by limiting teacher salaries if teachers fail to earn advanced degrees. !

Continue using competitive salary schedule.  
• Keeps D86 competitive with other top districts. 
• Meets board goal of attracting and retaining top-quality faculty. 
• Provides a sustainable structure to keep costs in line with revenue. 
• The 2014-2015 base salary will increase by 70% of the Consumer Price Index—All Urban Consumers (CPI-U) 

from December 2011 to December 2012. 
• The 2015-2016 base salary will increase by 85% of the CPI-U from December 2012 to December 2013. 
• The 2016-2017 base salary will increase by 85% of the CPI-U from December 2013 to December 2014. 
• The 2017-2018 base salary will increase by 85% of the CPI-U from December 2014 to December 2015. 
• The base salary for all teachers who do not receive step will increase by the applicable CPI-U for each year. 
• Regardless of the applicable CPI-U number, the minimum increase to base salary in each year will be 1% and 

the maximum will be 4%. 
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Coaching, Summer School teaching and all other extra duty base-pay will increase by the same percentage as 
the base salary. 
• Maintains championship quality sports and clubs. 
• Encourages teachers to coach and sponsor clubs instead of outside coaches who are not a part of our 

schools. 

!
BOARD PROPOSAL - COMPENSATION 
Least competitive schedule in the area. 

• Longest in our comparable group—35 years.   
• Reduces teacher career earnings by hundreds of thousands of dollars. 
• No longer attracts and retains top-quality faculty.  
• Destroys stable faculty.  Teachers will come here for the training and experience and then go elsewhere. 
Freezes coaching, summer school and all other stipends.  

• Risks the quality of our championship sports teams and clubs. 
• Board did not provide updated coaching and sponsor positions. 

!
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Revenue and Expenditure Data 
INTRODUCTION 
Using either of two methods to project district revenue, the teachers’ proposal is sustainable.  The teachers used 
the district’s projections from the November 2013 finance committee meeting for one set of projections and cost 
of living (CPI) for another set.  Using these two projections provides a clear and objective understanding of the 
value of the teachers’ proposal.   

The following tables have been constructed using data made available to us from the district.  Tables include 
salary, all health insurance, extra-duty pay and retirement incentives. !
SUMMARY 
• The teachers’ proposal is below the board’s projected revenue growth by more than 1.3 million dollars. 
• The teachers’ proposal is in line with cost of living (CPI).   

!
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This slide is from the November 2013 finance committee meeting.  We have included those 
projections in the tables on the following pages. 

*Total Cost includes expanded hiring and 12.4% anticipated cost increase for health insurance for the 
2014-2015 school year.  Total FTE grew by 3.57%, while total cost increases by only 2.96%. 

!!
!
!

Teachers’ Proposal vs. Board Revenue Projection, November 2013

YEAR TEACHERS’ 
PROPOSAL 

PROJECTED COST

TOTAL % CHANGE BOARD REVENUE % 
GROWTH PROJECTION

2014-2015* $44,677,758 2.96% 0.85%

2015-2016 $45,075,986 0.89% 2.86%

2016-2017 $45,613,182 1.19% 2.74%

2017-2018 $46,226,205 1.34% 2.77%
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*Total Cost includes expanded hiring and 12.4% anticipated cost increase for health insurance for the 2014-2015 
school year.  Total FTE grew by 3.57%, while total cost increases by only 2.96%. 

Teachers’ Proposal Below Board Revenue Growth Projection by more than $1,300,000

YEAR TEACHER PROPOSAL 
TOTAL COST

BOARD REVENUE 
GROWTH PROJECTION

DIFFERENCE 

2014-2015* $44,677,758 $43,864,909 $812,849

2015-2016 $45,075,986 $45,119,446 -$43,460

2016-2017 $45,613,182 $46,335,718 -$722,436

2017-2018 $46,226,205 $47,639,772 -$1,413,567

Total $181,583,131 $182,959,845 -$1,366,714
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*Cost of living (CPI) is a conservative estimate of revenue growth. The teachers’ proposal is in line with this 
conservative estimate. 
**Total Cost includes expanded hiring and 12.4% anticipated cost increase for health insurance for the 2014-2015 
school year.  Total FTE grew by 3.57%, while total cost increases by only 2.96%.  !!!!

*Total Cost includes expanded hiring and 12.4% anticipated cost increase for health insurance for the 2014-2015 
school year.  Total FTE grew by 3.57%, while total cost increases by only 2.96%. !!!!!

Teachers’ Proposal In line with Cost of Living*

YEAR TOTAL COST CPI DIFFERENCE 

2014-2015** $44,677,758 $44,132,918 $544,840

2015-2016 $45,075,986 $45,347,924 -$271,938

2016-2017 $45,613,182 $45,752,126 -$138,944

2017-2018 $46,226,205 $46,297,380 -$71,175

Total $181,583,131 $182,959,845 $62,783

Teachers’ Proposal - Total Cost Year to Year

YEAR TOTAL COST TOTAL % CHANGE APPLICABLE CPI

2014-2015* $44,677,758 2.96% 1.7%

2015-2016 $45,075,986 0.89% 1.5%

2016-2017 $45,613,182 1.19% 1.5%**

2017-2018 $46,226,205 1.34% 1.5%**
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Salary Schedules 2014-2018 
2014-2015 

*For the 2014-2015 school year, faculty not receiving step will receive a one and seventy one-hundredths percent 
(1.70%) increase over base salary for 2013-2014. 

!
!

STEP B.A. M.A. M.A.+30 M.A. + 60

1 $53,002 $59,798

2 $55,040 $62,855

3 $57,080 $65,913 $69,990 $75,823

4 $59,119 $68,971 $73,048 $78,882

5 $61,157 $72,028 $76,106 $81,476

6 $63,195 $75,087 $79,164 $84,172

7 $78,145 $82,221 $86,977

8 $81,202 $85,279 $89,885

9 $84,260 $88,338 $92,911

10 $87,318 $91,395 $96,055

11 $90,376 $94,453 $99,322

12 $93,434 $97,511 $102,713

13 $96,491 $100,569 $106,236

14 $99,550 $103,735 $109,900

15 $102,608 $107,544 $113,710

16 $105,665 $111,493 $117,659

17 $109,438 $115,502 $121,768

18 $113,024 $119,189 $125,355

19 $122,587 $127,749
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2015-2016 !

*For the 2015-2016 school year, faculty not receiving step will receive a one and fifty one-hundredths percent 
(1.50%) increase over base salary for 2014-2015. 

!

STEP B.A. M.A. M.A.+30 M.A. + 60

1 $53,678 $60,561

2 $55,742 $63,657

3 $57,808 $66,754 $70,882 $76,789

4 $59,873 $69,850 $73,979 $79,887

5 $61,937 $72,946 $77,076 $82,515

6 $64,001 $76,044 $80,173 $85,245

7 $79,141 $83,269 $88,086

8 $82,237 $86,366 $91,031

9 $85,334 $89,464 $94,095

10 $88,431 $92,560 $97,279

11 $91,528 $95,657 $100,588

12 $94,625 $98,754 $104,022

13 $97,721 $101,851 $107,591

14 $100,819 $105,058 $111,302

15 $103,916 $108,915 $115,160

16 $107,012 $112,915 $119,159

17 $110,833 $116,975 $123,321

18 $114,465 $120,708 $126,953

19 $124,150 $129,378
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2016-2017 AND 2017-2018 !
• The 2016-2017 base salary will increase by 85% of the CPI-U from December 2013 to December 2014. 
• The 2017-2018 base salary will increase by 85% of the CPI-U from December 2014 to December 2015. 
• The base salary for all teachers who do not receive step will increase by the applicable CPI-U for each year. 
• Regardless of the applicable CPI-U number, the minimum increase to base salary in each year will be 1% and 

the maximum will be 4%. !

Page !  of !14 15



HINSDALE HIGH SCHOOL TEACHERS’ ASSOCIATION PROPOSAL - SEPTEMBER 16, 2014

BOARD PROPOSAL !

!
!
BOE Proposal - Total Cost Year to Year

YEAR TOTAL COST TOTAL % CHANGE APPLICABLE CPI

2014-2015* $44,221,066 1.62% 1.7%

2015-2016 $44,395,972 0.63% 1.5%

2016-2017 $43,864,993 -0.89% 1.5%**

2017-2018 $43,317,059 -0.94% 1.5%**
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